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Mr. Jeff Lewis
28242 S. Salo Road
Mulino, OR 97048
Dear Mr. Lewis:
Subject: Freedom ofInformation

Act Request 2012-007031NM

This is a partial denial response from the Northwest Mountain Region Human Resource
Management Office to the above referenced request. You requested, under the provisions
of the Freedom ofInformation Act (FOIA), Title 5 United States Code, (U.S.C.), Section 552, in
reference to a briefing item for an Accountability Board case reported on 1/25/07:

4.
5.
1.
2.

3.

a copy of "Management's Investigation", as referenced in the 4/26/07 update
the memo or email in which the Accountable Official requested a security investigation
from ANM Security
the complete Security Investigation report
the proposed disciplinary action
the final disciplinary action, as issued

The FOIA request was multi-assigned. This response addresses only the documents under the
control of the Human Resource Management Office which includes items numbered 4 and 5.
Enclosed are nine pages which were found to be responsive to your request. These documents
are the proposed disciplinary action and the final disciplinary action associated with the above
mentioned Accountability Board case.
Partial personal information has been redacted and is being withheld from disclosure under
Exemption 6 of the FOIA, 5 U.S.C. 552(b)(6). This information is being protected due to the
respective individuals' privacy interest in such information. That privacy interest is protected
under Exemption 6, which may be used to withhold records found in "personnel and medical
files and similar files the disclosure of which would constitute a clearly unwarranted invasion of
personal privacy. There is no discernible public interest in this information.
Additional information has been redacted as it is not responsive to your request. These
redactions have been noted on the enclosed documents.
There are no fees associated with this request under 49 Code of Federal Regulations (CFR),
Part 7.44, which states that no fees are charged to the requester in the "all other" category for the
first 2 hours of search, for review, or for under 100 pages of duplication. Therefore, incremental
fees are paid by the agency, and not by you, the requester.
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The undersigned and Mr. Thomas Schloetter, Director, Human Resource Management Office,
Northwest Mountain Region, are responsible for this partial denial response. You may request
reconsideration of this determination by writing to the Assistant Administrator for Finance and
Management (AFN-1), Federal Aviation Administration, 800 Independence Avenue, SW,
Washington DC, 20591.
Your request must be made in writing within 30 days from the date of receipt of this letter and
must include all information and arguments relied upon. Your letter must also state that it is an
appeal from the above-described denial of a request made under the FOIA. The envelope
containing the appeal should be marked "FOIA."
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requires that all FAA employees conduct thelDse1v(,'S In a manner \vhich \ViH ensure fhat
their activities do nOl reflect discredit on the Federal Gnvemment and the FAA. nllS
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Should you electro fife a complaint of discrimination under the EEO Complaint
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U,S, Department
of Transportation

Federal Aviation
Administration

Date:

April 24, 2007

T~ ~r

Traffic Control Specialist

From: '

Subject:

Proposed 30-Calendar Day Suspension

Air
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30-calendar days from your receipt of this notice. This proposalto suspend you from
Federal service is made for such cause as will promote the efficiency ofthe Service.
The following information is presented in support ofthis proposed action:
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REASON#3:

,

REASON # 4: Inappropriate Behavior.
Specification:

On January 24,
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holding a team meeting with Team #fr;. After the meeting started, you
. entered and almost immediately, upon entering the room became disruptive and
,
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I Hstated
he recalls the comments and verbal exchang~ 1Jetween you and
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ThIs was a dIsrespectful statement. In a meehng, onNove~ber
problems, you were put on notice by Mr.•••••
?
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a professlOnal
manner, ~:~;~
Wlth dlgmty and respect.

All FAA employees are expected to comply fully with the letter and spirit of the
standards of conduct set forth in the Human R~sources Policy Manual, Standards of .
Conduct, ER 4.1.
This manual clearly states that Federal Aviation (FAA) employees are expected to
comply fully with the letter and spirit of the Standards of Conduct set forth in this Human
Resources Policy Manual, The agency's policy on employee conduct applies to all FAA
employees and is designed to encourage employees to maintain a level of behavior and
performance that will promote the effic;iency of the Federal service and conform to
accepted ethical principles. Your actions in this matter seriously impair the efficiency of
the FAA. As a federal agency, we must be able to rely on the integrity, honesty, and
good judgment of our employees. Additionally, the public must be able to have
complete trust in the judgment of our employees. Your behavior in·these incidents calls
into question your commitment to our professional standards and reflects discredit on the
Federal Government and the FAA.
You may reply to this proposal, orally anc1Jorin writing, within 15 calendar days from the
date you receive this proposal. You may be accompanied, assisted or advised by a
representative of your choosing. If you desire a representative, the individual you select
must be designated in writing. Your choice of representative, if an FAA employee, may
be disallowed because of operational demands or if a conflict of interest exists. Should
this occur, you Will be allowed a reasonable time to select another representative.
The material relied upon to support this proposed action is available
my office. If otherwise in a duty status, you and your representative,
employee, will be allowed a reasonable amount of excused absence,
16 hours, to review the material and prepare a reply. This time must
approved by me in advance.

for your review in
if an FAA
not to exceed
be requested and

You may furnish affidavits, documentary evidence, explanations and rebuttals in support
of your reply. Any written reply, or request for oral reply, should be directed to me. Full
consideration will, be given to any reply you make. You will be fiJIIlished with a written
. notice of decision as soon as possible after receiving your response or after expiration of
the time allowed to reply.
I want to make you aware of the service of the Employee Assistance Program (EAP).
This confidential program is designed to assist employees who may be experiencing a
personal situation that may be impacting their conduct and performance. I encourage you
to seek their assistance; the EAP is a free, confidential service to help all of us effectively

to
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handle the challenges we might face. You may contact EAP through your servicing
Human Resource Management Division or calling 1-800-234-1327, which is open 24/7.
If you have questions concerning this notice, you may contact Jim Baker, Labor
Relations Specialist, ANM-12L (425) 227-1174.
Sincerely,

Receipt Acknowledged:

1/zd,7
Date
.
cc: ANM-12L

